
 
Women are less likely to be given high-visibility projects and line roles that lead 
directly to leadership positions. While women’s representation has risen in roles 
throughout corporate management, on a whole women remain underrepresented 
at every stage of the corporate pipeline, regardless of race and ethnicity. 

 

Lean in to learn real-world strategies from women for women on how to lead, grow, 
and thrive in their careers:  
 

Self Advocacy and Owning Your Story 

Leading with Empathy and Resoluteness 

Strategic Networking 

Mindset and Confidence Building 

 


