FROM THE

CWCC BOARD OF DIRECTORS

Leading Side by Side: The Future of Colorado Boards

The vision for Colorado is bold: An accessible Colorado
economy built by an inclusive business community. We
envision a future where “leading side by side” isn’t a goal,
but a standard, where boards reflect the vibrant diversity
of our communities and the true depth of our state’s talent.
Leadership is not a destination; it is a continuum-women
at every level shape the health, resilience, and future of our
communities. It is with that conviction that | am honored to
share the Colorado Women’s Chamber of Commerce 2025
Women on Boards Report.

Women'’s Board Service Matters. Research has found that
fully closing gaps in women’s workforce participation,
hours, and occupational access could add $40 billion

to our state’s economy. Who sits at that table directly
influences how decisions are made and whose interests
are represented. Women on boards can provide a valuable
voice into corporate practices, which is why participation
on boards is a top priority for CWCC and its members.

Progress, But More Work to Be Done. For the first time
in our state’s history, every publicly traded company

in Colorado has at least one woman on its board of
directors. That milestone is real and worth marking. But
it exists alongside a troubling counter-current: the overall
percentage of women on Colorado’s corporate boards
declined from 29.1% to 28.75% this past year. Progress,

as this report makes clear, is neither automatic nor
permanent.

What’s Next? | invite every reader to see this report not as
a benchmark to observe, but as a call to act. The CWCC
community consists of “board-ready” women, who are
ready to step into leadership with confidence and bridge
the gap between talented women and organizations eager
for extraordinary results. By tracking progress through the
Women on Colorado Boards Report, we hold the business
community accountable.

We hope you share the report with your company’s
leadership and ask the following questions: What are we
doing to both recruit women on our board? How are
we as an organization building a pipeline of equipped
women to serve on external boards?

We envision a future where
“leading side by side” isn’t
a goal, but a standard,

where boards reflect the
vibrant diversity of our
communities and the true
depth of our state’s talent.

With gratitude and resolve,

Sandy Jones, PhD.
Chair
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