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BY THE NUMBERS
Colorado Russell 3000 Lags the National Average

Women on Boards of R3000 Companies
While both the percentage of women on Russell 3000 
boards in Colorado and nationally from 2014 to 2025 
have trended upward over the past decade, Colorado’s 
representation declined in 2025, widening the gap with the 
national average to 1.4 percentage points. 

Proportion of Women on Russell 3000 Boards

Colorado R3000 is Below National
Colorado has consistently trailed the national Russell 3000 
average every year since 2014 — and 2025 marks a step 
backward, with the gap widening to 1.4 percentage points 
as Colorado’s representation declined while the national 
figure held nearly flat.
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Companies with Women on Boards

Companies Making an Impact

Sector Disparities in Women’s 
Representation Across Industries

Leading Companies

CWCC Member Companies with Strong Commitments to Board Diversity
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Leading: Consumer Cyclical - 37%

Lagging: Communication Services - 21%
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have more than four women 
directors, achieving substantial 

female representation

27of the 70 
(~39%) companies only 

have two women serving 
on their boards

28.78

2024: 29.1%
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177 100%
of board seats 
are occupied 
by women

of Colorado 
companies have 
true gender balance

of companies have 
achieved basic gender 
diversity with at least one 
woman on their board

women serving in

615 total board positions

33%

70 publicly traded companies in Colorado, in 2025. 




